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Introduction 



This publication is designed to help others interested in the process 
of change to gain a feel for this area. The bibliography is quite 
incomplete, yet the paucity of efforts of this nature endow some utility 
to this effort. 

The bibliography is not concerned with the content of change (the what), 
such as team teaching, etc., but rather it focuses upon the process of change 
(the how). Innovations become fair game for entry into this publication when 
the author has focused upon how these innovations are disseminated and 
implemented. 

The bibliography has a multidisciplinary flavor, with educational change 
as the primary target. (In the next edition, we hope to strengthen sub- 
stantially other areas.) Educators need to study how other disciplines cope 
with change in order to move the process ahead in education. 

The assistance of Faye Bagley, Vfilla Hamilton and Marie Dority in 
selection and preparation of entries and of Shire en Mitchell and Dorothy 
Cherdack in administrative direction and typing is appreciated; and we are 
grateful to Dr. Charles Blackman for permission to draw some annotations 
from his document. 

This publication represents a joint effort between a university and a 
state education department. It is hoped' that it will encourage others to 
undertake similar collaborations. 



Norman D. Kurland 



Richard I. Miller 



CONTENTS 




Anthropology 

Books and Booklets • 
Articles 

Education 

Books and Booklets • 

Articles 

Unpublished Materials 

Industry and Technology 

Books and Booklets • 
Articles 

International Development 

Books and Booklets • 
Articles 

Medical Science 

Articles 

Political Science 

Books and Booklets • 
Articles 

Psychology 

Books and Booklets • 
Articles 

Rural Sociology 

Books and Booklets • 

Articles 

Unpublished Materials 

Sociology 



1 

1 



4 

15 

17 



21 

21 



24 

25 



27 



29 

29 



31 

31 



32 

33 
36 



Books and Booklets 
Articles • • • • 



37 

37 



Periodicals on Change 



39 



Bibliographies 

General Materials 

Books and Booklets • 
Articles 



40 



41 

41 



ANTHROPOLOGY 



Books and Booklets 



Barnett, Homer G. Innovation : The Basis of Cultural Change . New York: 

McGraw-Hill Book Company, 1953. Pp. 426. 

A classical analysis of the processes by which, and the conditions 
under which, men devise new additions to their culture. 

Foster, George M. Traditional Cultures : And the Impact of Technological 

Change . New York: Harper and Row, 1962. Pp. 292. 

Problems of cultural change induced by sudden technological develop- 
ments are presented against a broad background of anthropological 
theory. Deals with cultural, social, and psychological aspects of 
cultural stability and change. 

Mead, Margaret. New Lives for Old . New York: William Morrow and Co., 

1956. Pp. 548. 

Advances the theory of cultural change by revolution rather than 
evolution— that rapid change is better than slow change and that 
many of the ills of the present world come not from too much change 
but from change that is too little too late. Conclusions are 
based upon the dramatic construction of a new way of life in twenty- 
five years by the Manus of New Guinea. 

Mead, Margaret (ed.). Cultural Patterns and Technical Change . New York: 
The New American Library of World Literature, Inc., 1955. Pp. 352. 

Analyzes how modern technical advances and scientific method, if 
carefully related to the group's cultural values, can advance the well 
being of the people in old societies. Demonstrates the importance of 
the human element in determining the rate of change. 



Articles 



Adams, Richard N. "Personnel in Cultural Change: A Test of Hypothesis," 

Social Forces . 30: 185-189; 1951. 

The results are given of the test of a new hypothesis relating to the 
personnel introducing cultural change plus suggestions as to how the 
hypothesis might be restated. 
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Barnett, Homer G. "The Acceptance and Reject! ^ of Change," in Explorations 

in Social Change , (Edited by George K. Zoiiachan and WalterHirsch.) 

Boston: Houghton Mifflin Company, 1964. pp. 345-367. 

In an earlier work the author developed a scheme for systematizing 
reactions to innovations. It conceptualized positive and negative 
responses to new things, behaviors, and ideas as processes; that is 
as controlled and limited sets of interrelations between variables 
in a closed system of events. In the present chapter the author 
identifies the referents of the discussion, then moves into structural- 
ization, contact, assimilation, projection, values, acceptance and 
rejection possibilities, and application, 

• "Personal Conflicts and Cultural Change," Social Forces 

20: 160-171; 1941. 

The author concludes, from evidence gathered from three closely related 
groups of native Indian cultures of northwestern California and the 
encroaching pioneer white civilization, that personal conflicts play 
a critical, if not determinate, role in cultural change, 

Erasmus, Charles John. "Changing Folk Beliefs and the Relativity of 

Empirical Knowledge," Southwestern Journal of Anthroooloev. 8? 411-478* 
1952b. c “ 

The study is divided into three sections: (1) summary sketch of folk 
medical beliefs and practices in the poorer districts of Quito, Ecuador, 

(2) special situations of change in Quito, (3) theoretical analysis of 
data. 

Gulick, John (ed.). "Dimensions of Cultural Change in the Middle East," 

Human Organization . 24: 1-104; Spring, 1965. 

The entire issue of the magazine, composed of fifteen articles, is a 
study of the cultural change in the Middle East as viewed by 
anthropologists. 

Holmberg, Allan R. and Henry F. Dobyns. "The Process of Accelerating 
Community Change," Human Organization . 21: 107-109; Summer, 1962. 

The joint Cornell-Peru Experiment was not set up to develop a set of 
Western values in the Peruvian Indian community of Vicos; rather it 
selected to change those values and institutions which would foster 
more change by the Vicosinos themselves, and at the same time would 
prepare the Vocosinos to work out their own goals, 

Quigley, Carroll. "Aboriginal Fish Poisons and the Diffusion Problem," 
American Anthropologist . 58: 508-525; 1956. 

This study attempts to prove that the Old World is a single diffusion 
area of aboriginal fish poisons and that the independence between the 
New World and the Old in this matter is not conclusive. 




Suttles, Wayne. "The Early Diffusion of the Potato Among the Coast Salish," 
Southwestern Journal of Anthropology . 7: 272-288; 1951. 

This article discusses three problems: (1) Where and how did the Coast 
Salish get potatoes? (2) What is the relation of the sort of cultivation 
they practiced to precontact practices? (3) What is the relation between 
food-gathering and cultivation in general? 

Voget, Fred. "Individual Motivation in the Diffusion of the Wind River 

Shoshone Sun Dance to the Crow," American Anthropologist . 50: 634-646; 
1948. 

A brief history of the diffusion of the Shoshone Sun Dance to the Crow 
Indians in Montana, with a description of the roles and motives of 
the individuals responsible for the transmission of the ceremonial. 

I 

. "A Shoshone Innovator," American Anthropologist . 52: 53-63; 

1950. 

This study indicates that in order to understand the diffusion of 
culture among the American Indians that a study must be made of the 
special circumstances of obtaining in the donor society. 



EDUCATION 



Books and Bookie to 



Abbott, Max C. and John T. Lowell (eds.). Change Perspectives in 

Educational Administration . Auburn, Alabama: Auburn University, 1965. 

Pp. 87. 

Six papers are Included which were given at a seminar on the change 
process held at Auburn University. The seminar dealt with: (1) the 
identifying and defining of basic forces in Aaarlcan society that in** 
pinge upon the educational institution, (2) the analyzing of specific 
inplication of these forces on the educational institution, (3) the 
discussing of different aspects of the change process itself. 

The six papers are: 

Aaerican Education and Technological Change: A Search for 

Perspective — Janes E. McClellan 
Educational Iapl lea t ions of our Changing Occupational Structure — 
Halter Buckingham 

The Educational Adainistrator Between Private and Public 
Responsibility — Meno Lovensteln 
Hierarchical Impediments to Innovation in Educational 
Organizations — Max 6. Abbott 
Education and Innovation: The Organization as Context — 

Matthew B. Miles 

Politico-Economic Forces and Educational China — C. T. Hu 

Barrington, Thomas M. The Introduction of Selected Educational Practices 
into Teachers Colleges and Their Laboratory Schools . New York: 

Teachers College, Columbia University, 1953. Pp. 112. 

This investigation of the capacity for change on the college level 
established new findings as well as provided grounds for believing that 
the research on adaptability of public school systeas has analogous 
application to state teachers colleges, and probably to all institu- 
tions of higher learning. 

Benne, Kenneth D. and Bozldar Muntyan (eds.). Human Relations in Curriculum 
Change . New York: The Dryden Press, 1951. Pp. 363. 

The book consists of a series of selected readings on group development 
as it pertains to curriculum change, focusing upon an analysis of change. 
The following phases are discussed: (1) human relations, (2) conceptual 
tools, (3) groups and group methods in curriculum change, (A) democratic 
ethics, and (3) management of change. The point that curriculum change 
means change in people is emphasized. 
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